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     Here we go again another Year –End……I can’t believe my first year 

as your President is over.  I want to thank my board for a job well done 

and I look forward to 2015.  

 
      We are looking for fresh faces to fill our empty slots on the board.  Our first open 

position is the Community chair.   The Community Service we do is so important not 

only as a chapter but to our community.  It can be a very rewarding experience meeting 

new people and finding new ways to help those in need within our community.   

 
    We also need a Speaker chair to find individuals or groups with useful information 

that we as HR and Payroll professionals need. Our chapter wants to continue to provide 

payroll education for everyone.  

 
     Finally, we really need to fill our President-Elect chair, someone needs to be ready to 

take the reins in 2016. I was very unsure as I stepped into that role in 2013, but it has 

been a great experience.  

 
      Please do some soul searching and reach out to me or any board member if you have 

questions.  Our first board meeting of the New Year is usually around the end of Janu-

ary. We get together in the evening for supper and a couple of hours for planning and 

discussion.   

 
     I hope everyone has a smooth year end, with all in balance, no errors and not too 

many W-2c’s.   Remember 2015 brings new challenges with the ACA and all those 

measurement periods and is this employee eligible and this one not…we have a lot of 

work ahead. 

 
     Finally, I hope everyone has a Happy Holiday Season, take time to spend time with 

family and friends. 

We are blessed! 

                   Melanie 

Community  
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2014 Board  10 
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t Update  
Government Corner-News You Can Use 

By:  Melinee’ D. Cody, C.P.P. 

Visit the HRAPA Government News website for more important legislation and regulation resources.  To stay abreast on the constant legislative 

and regulation changes you can subscribe to one or several of the Resource Material listed on the Government News website.    

 

Federal Updates 

DOL announced the 2014 credit reduction states 

November 10, 2014 the Department of Labor (DOL) announced there are 7 jurisdictions subject to the credit reduction tax for this year.  This a 

decrease from 14 jurisdictions announced in 2013.  Listed below are the 7 jurisdictions and rates: 
State  Credit Reduction  Add On  Final 2014 FUTA Tax Rate 

California  1.2%     1.8% 

Connecticut  1.7%  .5%   2.1% 

Kentucky   1.2%     1.8% 

New York  1.2%     1.8% 

North Carolina  1.2%     1.8% 

Ohio   1.2%     1.8% 

Virgin Island  1.2%     1.8% 

 

Unfortunately employers in the state of Connecticut will have to pay the1.2% credit reduction and an additional .5% benefit-cost rate (BCR) be-

cause their state did not apply for a fifth-year waiver like the other credit-reduction sates.  

IRS released Form 940 and Schedule A   

On November 26, 2014 the Internal Revenue Service (IRS) released the Employer’s Annual Federal Unemployment Tax Return, Form 940 and 

the Multi-State Employer and Credit Reduction Information Schedule A.  Both Forms can be located on the IRS publication and forms website: 
Form 940- http://www.irs.gov/pub/irs-pdf/f940.pdf 

Form 940 Schedule a, http://www.irs.gov/pub/irs-pdf/f940.pdf 

Form 940 Instructions: http://www.irs.gov/pub/irs-pdf/i940.pdf 

 

SSA Accuwage 2014 

Employers who are looking to ensure their Electronic W-2 files are accurate before submitting to Social Security Administration (SSA) should 

look no further.  In previous years the SSA has offer AccuWage for electronic W-2 filers to check their correctness and they are continuing the 

tradition.   

The Accuwage 2014 software is now available for downloading from the SSA website.  The software gives the electronic W-2 filer the ability to 

check their W-2 and W-2c reports before they send them.  Visit the SSA Accuwage website at http://www.socialsecurity.gov/employer/accuwage/, 

for more information. 

 

IRS released the 2015 Form W-4  
On Nov 21, 2014 the IRS release the 2015 form W-4, Employers.  In order for employers to withhold the correct federal income tax from compen-

sation, the employee must complete Form W-4.  If an employee’s income exceeds $1,050 and includes more than $350 in unearned income, then 

the individual cannot claim exemption withholding in 2015. 

 

2015 Fringe Benefit  
Okay folks you can release your breath.  Finally the IRS released the Revenue Procedure 2014-61.  This publication gives employers the 2015 

rates for fringe benefits that are not pension plan related.  Some of these items are familiar to some and not to others.  Below are some of the 2015 

Fringe Benefits 
Adoption credit- $13,400.00 

Cafeteria Plans-  

FSA limit $2,550.00 

Qualified Transportation Fringe Benefit- remains the same 

Parking -$250.00 

Transit Passes- $130.00 

Medical Savings Accounts- 

Coverage   Minimum Maximum Maximum 

Type   Annual  Annual  Annual 

   Deductible Deductible Out of Pocket Expenses 

Self-only   $2,200.00 $3,300.00 $4,450.00 

Family   $4,450.00 $6,650.00 $8,150.00 

 

http://www.hrapa.com/content.php?page=Federal_Rates
http://www.hrapa.com/content.php?page=Federal_Rates
http://www.irs.gov/pub/irs-pdf/f940.pdf
http://www.irs.gov/pub/irs-pdf/f940.pdf
http://www.irs.gov/pub/irs-pdf/i940.pdf
http://www.socialsecurity.gov/employer/accuwage/
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Pension Plan, Deferral Limits Announced for 2015 

 

IRS announced the 2015 Pension Limits.  See the list below 

 Employee elective deferral will increase to $18,000 up from $17,500 for this year 

 Catch up contributions for employees 50 and over will actually increase this year to $6,000 up from $5,500 

 Limit on defined contribution plans will increase to $53,000 up from $52,000 for this year 

 Annual compensation limit will increase to $265,000 up from $260,000 
        Definition of highly compensated employee will increase to $120,000 up from $115,000 for this year 

 

More Detail information, http://origin.library.constantcontact.com/download/get/file/1103559743345-173/

IRS+2015+Pension+Plan+Limitations+Complete+Text.pdf 

 

2015 Tax Calendars for 2015 
IRS released the 2015 Publication 509, Tax Calendar for 2015,  http://www.irs.gov/pub/irs-pdf/p509.pdf  

 

State Updates 

 
The following states below has announced their 2015 Wage Base Limits 

 

State          Wage Base  State  Wage Base 

 

**The Employees in the highest UI tax rate group will increase to $22,700 

Alabama $8,000 Nebraska 9,000 

Alaska 38,700 Nevada 27,800 

Arizona 7,000 New Hampshire 14,000 

Arkansas 12,000 New Jersey 32,000 

California 7,000 New Mexico 23,400 

Colorado 11,800 New York 10,500 

Connecticut 15,000 North Carolina 21,700 

Delaware 18,500 North Dakota 35,600 

District of Columbia 9,000 Ohio 9,000 

Florida 7,000 Oklahoma 17,000 

Georgia 9,500 Oregon 35,700 

Hawaii 40,900 Pennsylvania 9,000 

Illinois 12,960 Puerto Rico 7,000 

Indiana 9,500 Rhode Island 

                                   

**21,200 

Iowa 27,300 South Carolina 14,000 

Kansas 12,000 South Dakota 15,000 

Kentucky 9,900 Tennessee 9,000 

Louisiana 7,700 Texas 9,000 

Maine 12,000 Utah 31,300 

Maryland 8,500 Vermont 16,400 

Massachusetts 15,000 Virgin Islands 

Michigan 9,500 Virginia 8,000 

Minnesota 30,000 Washington 42,100 

Mississippi 14,000 West Virginia 12,000 

Missouri 13,000 Wisconsin 14,000 

Montana 29,500 Wyoming 24,700 

http://origin.library.constantcontact.com/download/get/file/1103559743345-173/IRS+2015+Pension+Plan+Limitations+Complete+Text.pdf
http://origin.library.constantcontact.com/download/get/file/1103559743345-173/IRS+2015+Pension+Plan+Limitations+Complete+Text.pdf
http://www.irs.gov/pub/irs-pdf/p509.pdf
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Hampton Roads Chapter of APA Partners with Thomas Nelson Community College 
 

 
     Once again Melinee Cody from the Hampton Roads Chapter of APA was asked to speak at the 

Thomas Nelson Community College Payroll Accounting and Bookkeeping classes on the topic of 

“Payroll Certification-What’s the Big Fuss”.  Deanna Davenport the instructor for the Payroll Ac-

counting class felt it was very important for her students to understand the importance of obtaining 

their payroll certificate degrees.  

 
     Realizing the advantage of obtaining a FPC and\or CPP while still enrolled in payroll and 

bookkeeping courses, Melinee emphasized this point to the students.  About 75% of the students in the class have some sort of 

payroll processing experience and they want to enhance their professional career.  Other students would like to gain more 

knowledge and skills of becoming a payroll professional.  Melinee’ asked that famous question, “Raise your hand if you said, 

when I grow up I want to be a payroll professional.”  There was no surprise when no one raised their hand.  Melinee’ explained to 

the students rarely does anyone say they want to be a payroll professional when they grow up Based on this information the ma-

jority of payroll professionals just happen to end up in the payroll department.    

 
     Melinee’ expressed to the students , you  have taken the first step by going to college and enrolling in Payroll and bookkeeping 

classes now take the next step and take the Certification exams. Melinee’ explained how this next step will not only help secure 

job promotions, advance payroll professional careers, but it will also increase the potential for securing a job in payroll.  Melinee 

addressed many concerns and questions about obtaining the certificates that the students had.  

 
      Melinee along with Deanna Davenport hopes her presentation sparked interest with some of the students to move towards 

obtaining the certifications. Agreeing this is a great opportunity to educate the students about their career goals and consider a 

profession as a payroll professional.  Melinee and Deanna aim to continue this relationship with Hampton Roads and Thomas 

Nelson. Melinee’ has been asked to speak next semester to a new group of students and is looking forward to the opportunity to 

impart her knowledge.   

 

                                      
                                              Member Spotlight 

 

 
     Hi everyone, my name is Virginia Merritt and I am currently the Payroll Supervisor of Dixon Hughes Good-

man LLP.  I relocated from Northern Virginia to Virginia Beach five years ago when my high school sweetheart 

proposed marriage after a 35-year separation.  Needless to say, I was very anxious about finding a job in a new 

city after working with the same company for almost 30 years.  I have experience in every type of administrative/accounting/

payroll work imaginable.  Guess you could say I was a jack of all trades and master of none.  When an entry-level position at Dix-

on Hughes Goodman opened up, I eagerly applied and was hired initially as the accounts payables coordinator.  Within a year, I 

was promoted into payroll and was soon doing the payroll for the entire firm – over 1,600 people in 13 states! 

 

As my responsibilities grew, I realized I needed to become an expert in the payroll field.  The idea of studying for an exam such as 

the CPP certification was very intimidating – after all, I hadn’t taken an exam since college and that was back in 1976!  All fear 
aside, I was determined to earn the qualifications that I felt were required for the job I was doing.  I committed to two training 

options: the HRAPA Saturday morning study group lead by our own Michele Salak, and the CPP Boot Camp course offered by 

the APA.  These two resources along with an average of eight hours study per week over a six month period gave me the 

knowledge and the confidence I needed to pass the test in October.  With my new certification in hand, I am now ready to face 

additional work responsibilities and payroll challenges.  For any of you considering the CPP certification, I say, “dig in, do the 

studying and go for it – it’s well worth it!” 
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HRAPA Celebrates National Payroll Week 
 

 
    On September 11th the Hampton Roads APA Chapter celebrated National Payroll Week by inviting our 

bosses to our educational breakfast meeting.  The meeting started with Dan Maddux singing “God Bless 

America” followed by a moment of silence to honor those who lost their lives on September 11th.  The boss-

es were introduced and each received a Starbucks gift card—what a great day to be a boss!   

 
     Our first speaker was Ley Mills from the IRS who talked about “Payroll Tax Deposits”.  Ley was fol-

lowed by our very own Melinee Cody from Pensoft who talked about “A Think Line Between A/P and Pay-

roll”.  Even our bosses learned something from each of our informative speakers.   

 
     Also to celebrate National Payroll Week our newsletter asked the question to our bosses, “Why is your 

payroll professional such an asset to your company’s payroll department?”  It was nice to see all the won-

derful responses each of our members received—we truly are a dynamic bunch that can be an asset to each 

other because of our membership with the HRAPA!  Now is the time that many companies are looking at 

next year’s budget.  Now would be a good time to add a few dollars to celebrate National Payroll Week and 

recognize your payroll professionals. 

 

“I mustache you, how do you celebrate National Payroll Week!”  

    Government News continued - 

 
 Social Security Administration 2015 Wage Base Limit 
The Social Security Administration announced the 2015 Social Security wage base will increase to $118,500 this is 

an increase from 2014 $117,00.  In 2015 each employee and employer will pay the maximum amount of $7,347.   

2015 Tax Calendars for 2015 

IRS released the 2015 Publication 509, Tax Calendar for 2015,  http://www.irs.gov/pub/irs-pdf/p509.pdf.   

 

2015 Business Standard Mileage Rate Increase 
The IRS released the Notice 2014-79 on December 9, 2014.  The notices include the business standard mileage rate 

effective January 1, 2015.  Below are the following rates: 

Standard Mileage Rate- 57.5 cents per mile 

Medical or Moving mileage rate- 23.5 cents per mile 

Charitable Mileage Rate- .14 cents per mile 

Fixed and Variable Rate(FAVR) plan- standard automobile cost may not exceed $28,000.00 

http://www.irs.gov/pub/irs-pdf/p509.pdf
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Birthday’s 
 

                  January 

 Deborah Harrison  -  5th 
 Cristina Fairley   -        7th 
                Annette Shears       -   13th 
                Joanne Carr       -    15th 

              Katyryn Stephanitsis   -     26th      
                       
          
          
      February 

      Crystal Hicks  -        1st 
               Alana Litz        -       17th 
      Angela Harris     -    19th 
                        

                       
                        March 
      Morris Claffee     -        2nd   Verlie Medford  -        11th   
     Michelle Lancaster   -  3rd   Melinee’ Cody    -        13th   
     Cynthia Johndrow  -    4th   Ella Ragasa         -        17th 
     Donna Zacher      -       7th   Angela Ives         -        19th       
     Kassandra Pagan   -     8th   Melanie Kelly     -         21st 
     Darlene Wallace  -      10th 
      
      
      

Chapter Celebrations.                                                                         

We’re on the web 

www.hrapa.com 

Check out the 

new and im-

proved 

HRAPA website! 

 

November Meeting sponsor.  

 

Time and Attendance Systems that put 
today’s biometric technology and mo-

bile technology together for you 

Visit our website at www.authentiksystems.com or 
call 410-266-6830 or  1 (844) MY SWIPE 
 

                                                             

http://www.authentiksystems.com/
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5 Professional Development Tips for  

Busy Payroll Specialists 
 
It’s time to take charge of your payroll career. Whether you’re new to the field or a seasoned payroll pro, ongoing learning and 

training can help you get and stay ahead. The following professional development tips could help you flourish in this competi-

tive and constantly evolving industry. 

 

1. Get certified 
Industry-recognized payroll certifications can boost your capabilities, credibility and confidence, not to mention maximize your 

hiring and earning potential. Employees who hold a Certified Payroll Professional (CPP) certification can earn five to 10 percent 

more than non-CPP holders, according to the Robert Half Salary Guide. 

 

2. Step up your soft skills 
Top-notch soft skills are the perfect complement to your technical abilities in this industry. Payroll professionals polled by the 

APA and Robert Half rated communication and confidentiality as the most valuable nontechnical skills they can possess. Here 

are some of the other top soft skills for the finance field: 

Trustworthiness 

Diversity 

Organization 

Problem-solving 

Flexibility 
Whether through courses, seminars or self-help books, refining and demonstrating these traits will make a lasting impression on 

managers and potential employers. 

 

3. Join an association 
Reputable industry associations can offer lifelong learning at your own pace. Thousands of payroll professionals find these or-

ganizations valuable sources of information, motivation and support. A bona fide payroll association will guide you on industry 

advancements and requisites, and provide valuable professional development tips and resources. 

 

4. See and be seen  
Professional social networks can connect you with like-minded peers and mentors. Explore payroll communities on popular net-

works such as LinkedIn. Keep a fresh, focused profile and an open mind to finding fruitful relationships and revelations. Credi-

ble blogs and other online resources also offer the latest finance trends and great tips on how to become a better payroll profes-

sional. 

 

5. Check out events and workshops 
Payroll conferences and workshops can offer invigorating professional development and networking opportunities. If you can’t 

attend in person, webinars, forums and virtual classes offer a convenient way to expand your knowledge and optimize career 

advancement. 

 

“Be a lifelong learner” is not just a platitude. It has real implications for your present role and future ambitions. And after you 

internalize these professional development tips, put them to practice to further your finance career. 

 

Accountemps, a Robert Half company, is the world’s first and largest specialized staffing firm for temporary accounting, fi-

nance and bookkeeping professionals. The staffing firm has more than 345 locations worldwide. More resources, including 

online job search services and the Accountemps blog, can be found at accountemps.com or by calling Cynthia Johndrow at 757-

624-1100.  

### 
 

 

 

 

Volume 8, issue 4   

http://blog.roberthalffinance.com/why-continuing-education-isnt-one-time-thing-april-30-2014
http://blog.roberthalffinance.com/why-continuing-education-isnt-one-time-thing-april-30-2014
http://www.americanpayroll.org/certification/certification-cppinfo/
http://www.roberthalf.com/finance/accountant-salary
http://www.americanpayroll.org/
http://blog.roberthalffinance.com/what-every-payroll-department-needs-clear-communication-confidentiality-march-26-2014
http://www.americanpayroll.org/
http://www.learnpayroll.com/S=4fdd1f341821a1c861ebb7059db151b1/info/pt_brochure.pdf
http://www.roberthalf.com/
http://blog.accountemps.com
http://www.roberthalf.com/accountemps
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Welcome  to the newest FPC and CPP  

 
     The HRAPA community would like to congratulate the following members for achieving their FPC or 

CPP certification this fall: 

 

     Donna Carusso, FPC 

     Virginia Merritt, CPP 
 

Congratulations to you both.  All that hard work paid off.  We are very proud of you and your accomplishment! 

 

                                                           

National Payroll Week Open House 

 

 
     Accountemps held an Open House in honor of National Payroll Week on September 3rd in coordina-

tion with the Hampton Roads American Payroll Association.  Clients, candidates and members of the 

Hampton Roads American Payroll Association were invited to the event.  There were two presentations 

for all who attended:  Obtaining your Payroll Certifications and Becoming Involved with Your Local 

Payroll Association  and Effective Communications for Payroll Professionals.   One CPU credit was of-

fered to all who attended.  15 attendees asked to be added to the Hampton Roads American Payroll As-

sociation mailing list so they could hear about upcoming APA events and meetings.  

 

     Cynthia Johndrow, Vice President Accountemps and Membership Director for HRAPA presented 

Obtaining your Payroll Certifications and Becoming Involved with Your Local Payroll Association 

along with Melanie Kelly, HRAPA President.   Amy Holt, Norfolk Branch Manager, was our Master of 

Ceremonies and presented Effective Communications for Payroll Professionals.   

 

     Door prizes and hors d’ oeuvres were enjoyed by all who attended.   This was the second  year the 

Accountemps has held an open house to celebrate National Payroll Week;  this year’s event grew in par-

ticipation.   
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Community Service 
 

 

 

 

 

 

 

 

 

Hampton Roads Chapter of APA Labor of Love 
 

 

December 8, 2014 was a joyous occasion for the Hampton Roads Chapter of 

APA.  We ended our 2014 season by giving back to the community!  Our 

chapter has so much to be thankful for and what better way to show it by vol-

unteering at the Foodbank of Southeastern Virginia.   At the last HRAPA 

board meeting the committee decided to close out the year by volunteering at 

the Foodbank of Southeastern Virginia.  This is the busiest time of the year for 

food banks and they always need an extra hand with packing food and sorting 

out expired items prior to being distributed to the hungry.   

 
     Melanie Kelly, the President of the chapter along with seven other HRAPA members, family and friends 

volunteered to be Quality Assurance checkers. This involved checking the “sell by” dates and distributing 

the good items into labeled bins. Melanie is grateful that HRAPA volunteers 

had the opportunity to help put food on someone’s table in the community.   

 
In the repack center on a cold and rainy day the atmosphere inside was very 

festive, as the volunteers set to the task of sorting and socializing.  This group 

of dedicated volunteers sorted and packed items for organizations and food 

pantries that work tirelessly to provide food for those who would otherwise be 

hungry.   

 
Once the volunteer sorting was done, the group went on a tour of the facility. It was a very impressive yet 

humbling operation; there was so much to see.  It’s a huge warehouse full of perishable and non-perishable 

items devoted to feed the hungry.   The tour guide revealed that half of the food donated comes from local 

grocery stores and retail partners, while the other half is purchased by the food bank with donations received 

by the community.    

 
Melanie Kelly would like to thank all the volunteers who gave their time to the Food bank on that Monday 

night.  It was heartwarming to know that our chapter embraces the mission of giving back to the community. 
The Foodbank of Southeastern Virginia needs volunteers year round. You can volunteer for a single time, 

weekly or monthly. Please visit their website to see how you can volunteer at 

 http://www.foodbankonline.org/HowToHelp/Volunteer.aspx. 

 

 

http://www.foodbankonline.org/HowToHelp/Volunteer.aspx
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2014 HRAPA BOARD 

 
President:   Melanie Kelly, CPP                        mkelly@suminet.com       

 

President Elect:               

 

Vice President:  Verlie Medford   vmedford@oldpoint.com             

 

Treasurer: Jacqueline Kronstain, CPP                 jkronstain@cvi.canon.com 

            

Secretary:  Lisa Stevens    lisa.stevens@checkerflag.com 

  

Membership:  Cynthia Johndrow                             cynthia.johndrow@accountemps.com 

 

NPW Chair: Terri Weston, FPC     tweston@titanamerica.com 

 

Community Service: Cristina Fairley         cristina.fairley@freedomautomotive.com 

 

Education: Michele Salak, CPP                          michele.salak@L-3Com.com 

 

Newsletter:  Michele Salak, CPP                     michele.salak@L-Com.com                             

 

Speaker Chair: Rana Harper    rana.harper@gmail.com 

 
Historian:         

 

Advisor: Melinee Cody, CPP                           mcody@pensoft.com 

 

Web Master: Melinee Cody, CPP                    mcody@pensoft.com 

 

Proclamations/Sponsor Chair: Stephanie Parker, CPP  sparker@cits.canon.com 

 

 


